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Smart Energy GB Recruitment Equality 
and Diversity Monitoring


Smart Energy GB is committed to ensuring our workplace is an equal, diverse and inclusive landscape. This monitoring form is entirely voluntary, but the information we collect here is very useful to us, as it helps us to ensure we are inclusive in our recruitment practices and are attracting diverse talent.

In accordance with Smart Energy GB's policy on equal opportunities in employment, we will provide equal opportunities to any employee or job applicant and will not discriminate either directly or indirectly because of race, sex, sexual orientation, transgender status, religion or belief, marital or civil partnership status, age, disability, or pregnancy and maternity.

In order to assess how successful this policy is we have set up a system of monitoring all job applications. We would therefore be grateful if you would complete the questions on this form. We have asked for your name to enable us to monitor applications at shortlisting and appointment as well as application stage.

This data will be used to monitor our recruitment efforts to continue to make Smart Energy GB a diverse and inclusive workplace. With consent, this data will be shared with the Smart Energy GB’s People team. There is no obligation on you to provide information. All applicants will be treated the same whether or not they provide this information.

Thank you for your assistance.



1. What position are you applying for?

☐Chief Executive 



2. What is your first name?

____________________________





3. What is your surname?

____________________________

4. If you are applying via a recruitment agency, please specify the name of the agency:

____________________________


5. How old are you? (Please note these categories are advised by ONS standard census)

☐15-19

☐20-24

☐25-29

☐30-34

☐30-34

☐35-39

☐35-39

☐40-44

☐45-49

☐50-54

☐60+

☐Prefer not to say









6. What is your gender? (Please note these categories are based on the latest research and guidance)

☐Woman

☐Man

☐Non-binary

☐Prefer not to say

If you prefer to use your own term, please provide it here:

____________________________



7. Is your gender identity the same as the gender you were assigned at birth?

☐Yes

☐No

☐Prefer not to say



8. Information about gender identity is considered sensitive personal data under the Data Protection Act. We want to make sure that we have permission to store these data for the purposes of monitoring and advancing equality and diversity in our organisation. Please indicate if you give us permission to store this information and use it in this way.

☐Yes

☐No










9. What is your nationality? (If you have more than one nationally, please tick all that apply)

	☐Afghan			☐Filipino			☐Niuean

  
	☐Albanian			☐Finnish			☐North Korean
  

	☐Algerian			☐French			☐Northern Irish


	☐American			☐Gabonese			☐Norwegian


	☐Andorran			☐Gambian			☐Omani


	☐Angolan			☐Georgian			☐Pakistani


	☐Anguillan			☐German			☐Palauan

	
	☐Argentine                              ☐Ghanaian                      ☐Palestinian

	☐Armenian                              ☐Gibraltarian                   ☐Panamanian

	☐Australian                             ☐Greek                             ☐Papua New 
                                                                                                                	       Guinean

	☐Austrian                                ☐Greenlandic                    ☐Paraguayan
 

	☐Azerbaijani                           ☐Grenadian                       ☐Peruvian


	☐Bahamian                             ☐Guamanian                     ☐Pitcairn Islander


	☐Bahraini                                ☐Guatemalan                    ☐Polish

 
	☐Bangladeshi                         ☐Guinean                           ☐Portuguese
 

	☐Barbadian                            ☐Guyanese                         ☐Prydeinig


	☐Belarusian                            ☐Haitian                              ☐Puerto Rican
 

	☐Belgian                                 ☐Honduran                          ☐Qatari
	

	☐Belizean                               ☐Hong Konger                    ☐Romanian


	☐Beninese                              ☐Hungarian                         ☐Russian


	☐Bermudian                            ☐Icelandic                           ☐Rwandan


	☐Bhutanese                            ☐Indian                              ☐Salvadorean


	☐Bolivian                                ☐Indonesian                        ☐Sammarinese


	☐Botswanan                           ☐Iranian                               ☐Samoan


	☐Brazilian                               ☐Iraqi                                   ☐Sao Tomean
	

	☐British                                   ☐Irish                                   ☐Saudi Arabian



	☐British Virgin Islander            ☐Israeli                                  ☐Scottish

	☐Bruneian			      ☐Italian			           ☐Senegalese

	☐Bulgarian                              ☐Ivorian                                  ☐Serbian

	☐Burkinan                              ☐Jamaican                               ☐Sierra 											 Leonean

	☐Burmese                               ☐Japanese                              ☐Singaporean

	☐Burundian                             ☐Jordanian                              ☐Slovak

	☐Cambodian                           ☐Kazakh                                  ☐Slovenian

	☐Cameroonian                        ☐Kenyan                                  ☐Solomon 											  Islander
 
	☐Canadian                              ☐Kittitian                                  ☐Somali

	☐Cape Verdean                       ☐Kosovan                                ☐South 											  African

	☐Cayman Islander                   ☐Kuwaiti                                   ☐South 											   Korean

	☐Central African                       ☐Kyrgyz                                   ☐South 											   Sudanese

	☐Chadian                                 ☐Lao                                         ☐Spanish

	☐Chilean                                  ☐Latvian                                    ☐Sri Lankan
  
	☐Chinese                                  ☐Lebanese                               ☐St Helenian

	☐Citizen of Antigua                   ☐Liberian			   ☐St Lucian
	and Barbuda    
	
	☐Citizen of Bosnia                     ☐Libyan                                  ☐Stateless 											     and Herzegovina    
	
	☐Citizen of Guinea-Bissau         ☐Liechtenstein citizen            ☐Sudanese

	☐Citizen of Kiribati                      ☐Lithuanian			  ☐Surinamese

	

	☐Citizen of Seychelles		☐Luxembourger		☐Swazi

	☐Citizen of the			☐Macanese			☐Swedish
	Dominican Republic         

	☐Citizen of Vanuatu		☐Macedonian		☐Swiss

	☐Colombian				☐Malagasy			☐Syrian

	☐Comoran				☐Malawian			☐Taiwanese

	☐Congolese (Congo)		☐Malaysian			☐Tajik

	☐Congolese (DRC)			☐Maldivian			☐Tanzanian

	☐Cook Islander			☐Malian			☐Thai

	☐Costa Rican			☐Maltese			☐Togolese

	☐Croatian				☐Marshallese		☐Tongan

	☐Cuban				☐Martiniquais		☐Trinidadian

	☐Cymraes				☐Mauritanian		☐Tristanian

	☐Cymro				☐Mauritian			☐Tunisian
	
	☐Cypriot				☐Mexican			☐Turkish
	
	☐Czech				☐Micronesian		☐Turkmen

	☐Danish				☐Moldovan			☐Turks and 											 Caicos Islander

	☐Djiboutian				☐Monegasque		☐Tuvaluan

	☐Dominican				☐Mongolian			☐Ugandan

 	☐Dutch				☐Montenegrin		☐Ukrainian

	☐East Timorese			☐Montserratian		☐Uruguayan

	☐Ecuadorean			☐Moroccan			☐Uzbek


	

	☐Egyptian                                 ☐Mosotho                              ☐Vatican 											 citizen

	☐Emirati                                   ☐Mozambican                        ☐Venezuelan

	☐English                                   ☐Namibian                             ☐Vietnamese

	☐Equatorial Guinean                ☐Nauruan                              ☐Vincentian

	☐Eritrean                                  ☐Nepalese                             ☐Wallisian

	☐Estonian                                 ☐New Zealander                   ☐Welsh

	☐Ethiopian                                ☐Nicaraguan                         ☐Yemeni
	
	☐Faroese                                  ☐Nigerian                              ☐Zambian

	☐Fijian                                      ☐Nigerien                               ☐Zimbabwean


     ☐Prefer not to say

     ☐Other (please specify):

____________________________



10. What is your ethnic group? (Guidance note: Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please note these are well established ONS categories that apply, specific to the UK)

☐White: British/English/Welsh/Scottish/Northern Irish

☐White: Gypsy/Irish Traveller

☐White: Irish
	
☐White: Other

☐Asian/Asian British: Bangladeshi

☐Asian/Asian British: Chinese

☐Asian/Asian British: Indian

☐Asian/Asian British: Pakistani

☐Asian/Asian British: Other

☐Black / African / Caribbean / Black British: African

☐Black / African / Caribbean / Black British: Caribbean

☐Black / African / Caribbean / Black British: Other

☐Mixed/Multiple Ethnic Groups: White and Asian

☐Mixed/Multiple Ethnic Groups: White and Black African

☐Mixed/Multiple Ethnic Groups: White and Black Caribbean

☐Mixed/Multiple Ethnic Groups: Other

☐Other Ethnic Group: Arab

☐Prefer not to say

If you don't identify with any of the ethnic groups listed above, or if you   have selected an 'other' option above, please write your ethnicity in your own words below:

      ____________________________



11. What is your religion? (Please note these categories are based on ONS best practice)

☐Buddhist

☐Christian

☐Hindu

☐Jewish

☐Muslim

☐Sikh

☐Spiritual

☐No religion

☐Prefer not to say

☐Any other religion or belief:

____________________________



12. Under the Equality Act 2010, a person has a disability 'if they have a physical or mental impairment, and the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities'. 'Substantial' is defined by the Act as 'more than minor or trivial'. 

An impairment is considered to have a long-term effect if:

· it has lasted for at least 12 months
· it is likely to last for at least 12 months, or
· it is likely to last for the rest of the life of the person

Normal day-to-day activities are not defined in the Act, but in general they are things people do on a regular or daily basis, for example eating, washing, walking, reading, writing or having a conversation. 

Only serious visual impairments are covered by the Equality Act 2010. For example, a person whose eyesight can be corrected through the use of prescription lenses is not covered by the Act; neither is an inability to distinguish between red and green. 

Considering the Equality Act 2010 definition above, do you have an impairment, health condition or learning difference?


☐Yes, I have a disability

☐No known disability

☐Other (please specify):

____________________________




13. If you do have a disability and require any reasonable adjustments, please comment what you require below (if you would like to discuss any reasonable adjustments in further detail, please contact the People Team using the application email address)


_______________________________________________________



14. What is your sexual orientation? (Please note these categories are based on the ECU definitions derived from ONS)

☐Heterosexual

☐Bisexual

☐Gay woman/lesbian

☐Gay man 

☐Prefer not to say

If you prefer to use your own term, please provide it here:

____________________________



15. Do you have primary parental or guardian responsibility for any children under 18?

☐Yes

☐Yes, and child/children have additional needs (e.g. long-term illness or disability

☐No

☐Prefer not to say

☐Other (please specify):

____________________________



16. Do you have caring responsibilities? If yes, please tick all that apply

☐Primary carer of an elderly person

☐Primary carer of an adult with additional needs (e.g. long-term illness or disability)

☐Secondary carer (another person carries out the main caring role)

☐None

☐Prefer not to say

☐Other (please specify):

____________________________



17. What was the occupation of your main household earner when you were about aged 14? (Please note this question and the categories are recommended by the public body The Social Mobility Commission)

☐Clerical and intermediate occupations such as: secretary, personal assistant, call centre agent, clerical worker, nursery nurse

☐Long-term unemployed (claimed Jobseeker’s Allowance or earlier unemployment benefit for more than a year)

☐Modern professional & traditional professional occupations such as: teacher, nurse, physiotherapist, social worker, musician, a police officer (sergeant or above), software designer, accountant, solicitor, medical practitioner, scientist, civil/mechanical engineer

☐Routine, semi-routine manual and service occupations such as: postal worker, machine operative, security guard, caretaker, farm worker, catering assistant, sales assistant, HGV driver, cleaner, porter, packer, labourer, waiter/waitress, bar staff

☐Senior managers and administrators usually responsible for planning, organising and co-ordinating work and for finance such as: finance manager, chief executive

☐Senior, middle, or junior managers or administrators such as: finance manager, chief executive, large business owner, office manager, retail manager, bank manager, restaurant manager, warehouse manager

☐Small business owners who employed less than 25 people such as: corner shop owners, small plumbing companies, retail shop owner, single restaurant or cafe owner, taxi owner, garage owner

☐Technical and craft occupations such as: motor mechanic, plumber, printer, electrician, gardener, train driver

☐Other such as: retired, this question does not apply to me, I don’t know

☐Prefer not to say


18. Do you consent to the data you have provided in this questionnaire regarding the following characteristics to be taken into consideration at the longlisting and shortlisting stages?

      ☐Disability

            ☐Ethnic group

	       ☐Socio-economic background


Please revisit the job pack for the role you are applying for and see the 'Equality, Diversity and Inclusion' section for more information on why we ask this.
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